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Abstract. This study aims to examine the effect of organizational culture and 

information asymmetry to accounting fraud tendencies. The population of this research is 

Regional Work Unit (SKPD) South Tangerang and Tangerang City. The data sources 

used in this study is primary data. Primary data is obtained from the answer to the 

questionnaire in the respondent's content. The questionnaire was used to collect data and 

research samples of 40 respondents and research sample of 41 respondents. The sampling 

technique used was purposive sampling technique. The data obtained were analyzed 

using the PLS analysis technique (Partial Least Square) through the PLS software. The 

results showed that organizational culture had a significant effect on accounting fraud, 

while information asymmetry had no significant effect on accounting fraud.  
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1   Introduction 

Accounting fraud has become a worldwide phenomenon and a major issue of concern. And 

so much news about the fraud that occurred in Indonesia including tax manipulation, banking 

case, manipulation case or misstatement of financial statements, and corruption case that occur 

in various ways. Some of fraud phenomena that occur in Indonesia are information from 

Badan Kepegawaian Negara – Indonesian National Civil Service Agency regarding corrupt 

civil servants at the central and regional levels. One of the cases of fraud that occurred in 

South Tangerang City Government was a budget misappropriation estimated to reach Rp 1,7 

billion, which was found by BPK in FY 2017, which involved 5 units of Regional Work Unit 

(Satuan Kerja Perangkat Daerah/SKPD). And the case of fraud in Tangerang was the 

stipulation of Lurah Paninggilan as a suspect in illegal levies case in the implementation of 

Complete Systematic Land Registration (Pendaftaran Tanah Sistematis Lengkap/PTSL) 

program. 

The tendency of accounting fraud is defined as any action, policies and measures, 

deception, concealment and improper disguise in presentation the financial statements and in 

managing the organizational assets that lead to the goal of achieving profit for itself and 

making others the injured party [1]. Fraud in accounting can occur because of three factors: 

pressure, opportunity, and rationalization. Pressure is where fraud is driven by an urgent need. 

Opportunity is a condition that allows someone to commit fraud. Factors that can affect the 

occurrence of these condition include information asymmetry. Rationalization is the existence 

of an attitude, character, or ethical values that allow someone to do dishonest actions or to be 
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in an organizational environment or culture that gives them enough pressure to cause them 

justify such dishonest actions [2] [3] [4]. 

Studies that examine the factors that affect the tendency of accounting fraud have been 

carried out. However, previous studies have shown different results. The results of study 

conducted by Kiswanto et al., [5] showed that ethical culture of an organization had no effect 

on the tendency of accounting fraud. But the study conducted by Indriani [6] showed that 

culture of an organization had an effect on the tendency of accounting fraud. Study conducted 

by Wilopo [7] showed that there had been a positive relationship between information 

asymmetry towards the tendency of accounting fraud, and the study conducted by Widhiastuti 

et al., [8] showed that information asymmetry had no effect on the tendency of accounting 

fraud.  

 

1.1    Theoretical Review 

1.1.1 Fraud 

 In accounting or auditing, fraud is interpreted as dishonest act and fraud can also be 

interpreted as deception. There are several definitions and understandings of fraud. One of 

them is the definition according to Kieso et al [9]“A fraud is a dishonest act by an employee 

that results in personal benefit to the employee at a cost to the employer”. Whereas according 

to Arens et al [10]“Fraud is an intentional misstatement of financial statements”. Accounting 

fraud according to the Institute of Indonesia Chartered Accountants (Ikatan Akuntan 

Indonesia) in Wilopo [7] is: 1) Misstatements arising from fraud in financial statements, 

namely misstatement or deliberate removal of amounts or disclosures in the financial 

statements to deceive the users of the financial statements. 2) Misstatements arising from 

improper treatment, this is often referred to as misuse or misappropriation relating to the theft 

of assets which results in financial statements not presented in accordance with generally 

accepted accounting principles in Indonesia. According to Tuanakotta in Purnomo [11] the 

causes of fraud or often referred to as fraud triangle are: 1) Pressure, 2) Opportunities and 3) 

Rationalization. The Association of Certified Fraud Examiners (ACFE) divides fraud into 

three major types or typologies based on actions, namely: 1) Asset Misappropriation, 2) 

Fraudulent Statement and 3) Corruption. 

 

1.1.2 Organizational culture 

According to Robins and Coulter [12] “Organizational culture has been described as the 

shared values, principles, traditions, and ways of doing things that influence the way 

organizational members act and that distinguish the organization from other organizations”. 

According to Schein in Zheng et al., [13] organizational culture refers to shared assumptions, 

values, and norms. There are seven elements that describe the culture of an organization, 

according to Robins and Coulter [12]: 1) Innovation and Risk Taking. How much the 

organization encourages its employees to be innovative and dare to take risks. 2) Attention to 

Detail. How much accuracy, analysis, and attention to detail is demanded by the organization 

from its employees. 3) Outcome Orientation. How much the organization emphasizes on 

achieving goals (results), rather than on how to achieve the goals (processes). 4)  People 

Orientation. How far the organization is willing to consider the human factor (employees) in 

making management decisions. 5) Team Orientation. How much the organization emphasizes 

group work (team), rather than individual work, in completing tasks. 6) Aggressiveness. How 

much the organization encourages its employees to compete with each other, rather than 

cooperate with each other. 7) Stability. How much the organization emphasizes on 

maintaining the status quo in making various decisions and actions. 



 

 

 

 

1.1.3 Information Asymmetry 

Information asymmetry according to Scott [14] “Information asymmetry is of such 

importance to accounting theory is that securities market is subject to information asymmetry 

problem. Even if security market prices fully reflect all publicly available information”. 

Information asymmetry is a situation where there is a misalignment of information between a 

party who owns or provides information and a party who needs information [7]. There are two 

types of information asymmetry as stated by Scott [14] namely: 1 Adverse selection, occurs 

because some people such as company managers and other insiders are more aware of the 

present conditions and future prospects of the company than outside investors. 2 Moral 

Hazard, can occur because of the separation of ownership and control. 

 

1.1.4 Framework 

Organizational Culture is a norm or value that is believed to guide behavior for members 

or employees in the organization. Organizational culture contributes significantly to the 

formation of behavior, because it is organizational culture that guides the actions of employees 

or members. So it can be assumed that a bad organizational culture will influence employees 

in committing fraud. In the research of Indriani [6] shows that organizational culture 

influences the tendency of accounting fraud. Information asymmetry is a condition in which 

there is an imbalance in information acquisition between the agent as the information provider 

and the principal as the user of the information. If there is an information gap in an 

organization, it can open up opportunities for fund managers to commit fraud. Research 

conducted by Wilopo [7] results that information asymmetry has a significant positive effect 

on the tendency of accounting fraud. 

 
Fig 1. Framework 

Hypothesis 

Based on the above framework, the hypothesis is as follows: 

H1:  Organizational culture has a significant effect on accounting fraud 

H2:  Information asymmetry has a significant effect on accounting fraud 

2   Research Method 

     This study is a causal quantitative research that aims to test hypotheses on the affect of 

organizational culture (X1) and information asymmetry (X2) as independent variables on the 

tendency of accounting fraud (Y) as the dependent variable. Data sources used in this study 

are primary data, which are data that were obtained directly from respondents. Data collection 

method used in this study is the questionnaire method. In this study the data analysis used was 

the Partial Least Square (PLS) approach. The population in this research were all SKPDs in 



 

 

 

 

South Tangerang and Tangerang with a total of 79 SKPDs and as many as 41 SKPDs there of 

were used as research samples. The selection of research samples is determined based on the 

purposive sampling method. Respondents used in this study were employees of the finance 

department. Organizational culture variable consists of 7 dimensions namely, 1) Innovation 

and risk taking, 2) Attention to detail, 3) Outcome orientation, 4) Individual orientation, 5) 

Team orientation, 6) Aggressiveness and 7) Stability. The information asymmetry variable 

consists of 2 dimensions, 1) Adverse selection and 2) Moral hazard. The tendency of 

accounting fraud variable consists of 3 dimensions, namely, 1) Asset Misappropriation, 2) 

Fraudulent Statement and 3) Corruption. 

3   Results and Discussion 

3.1 Description of Research Variables 

The results of the descriptive analysis of each variable are as follows: 

   Table 1. Variable Description 

No Variable Average value 

1 Tendency of Accounting Fraud 2,73 

2 Organizational Culture 4,02 

3 Information Asymmetry 3,25 

 

Statistical results of variable description indicate that the organizational culture variable 

has an average value of 4,02. This means that the organizational culture in SKPD of 

Tangerang and South Tangerang are good. The information asymmetry variable has an 

average value of 3,25. This means that SKPD of Tangerang and South Tangerang provide 

information asymmetry which is not large. And the tendency of accounting fraud variable has 

an average value of 2,73. This means that the tendency for accounting fraud is low in SKPD of 

Tangerang and South Tangerang. 

 

3.2 Validity and Reliability Test 

The following are the results of the output loading factor from the construct of 

Organizational Culture, Information Asymmetry and Tendency of Accounting Fraud on Smart 

PLS applications: 

 
Fig 2 Output Loading Factor of Study 



 

 

 

 

Based on the output in the path diagram above, the loading factor for each construct fulfills 

convergent validity, which is the indicator value> 0.5. All loading factors are using 

significance level of 5%. In a research, a variable is determined to be quite reliable if the 

variable has a construct reliability value greater than 0,6. Based on the above output reliability 

results, it can be concluded that for all dimensions in organizational culture, information 

asymmetry and tendency of accounting fraud have composite reliability above 0,7 and 

Cronbach’s alpha above 0,6 yet attention to details, individual orientation, outcome 

orientation, fraudulent statement and adverse selection are below 0,6 but still considered sub-

marginal by looking at the value of composite reliability above 0,7, so it can be concluded that 

the indicators used in each dimension have good reliability or are able to measure the 

construct. 

 

3.3 Structural Evaluation of Goodness of Fit Model (Inner Model) 

Evaluation of goodness of fit model of the research is measured using the value of R-

Square (R2). The R-Square (R2) value in PLS output is 0,395 and the Adjusted R-Square 

(Adj-R2) value is 0,362. This means that the tendency of accounting fraud model is affected 

by the organizational culture, the effectiveness of internal control systems and the information 

asymmetry of 39,5%, the rest is affected by other variables outside the research model. 

 

3.4 Hypothesis Testing 

Hypothesis test in this study is based on the results of the output of Partial Least Square 

and using a significant level of 5%. Parameter coefficient value and Tstatistic significance 

level can be seen in table 2 as follows: 

Table 2 Hypothesis Testing Results 

Variables Effect 
Parameter 

coefficient 
Tstatistic P Value Note 

Organizational Culture -> 

Tendency of Accounting 

Fraud 

-0,587 5,140 0,000 Significant* 

Information asymmetry -> 

Tendency of Accounting 

Fraud 

0,233 1,745 0,082 Not Significant 

Note: *Significance level of 5% 

 

Based on the results of the first hypothesis test, organizational culture variables have a 

significant effect on accounting fraud with a Pvalue of 0,000 less than the significant level of 

0.05 and a statistical value of 5.140> ttable 1.96, so that the first hypothesis in the study is 

accepted. The second hypothesis test results, the information asymmetry variable does not 

have a significant effect on accounting fraud with a Pvalue of more than a significant level 

(0.05) of 0.082 and a statistical value of 1.745 <ttable 1.96, so that the second hypothesis in 

the study is rejected. 

 

3.5 Discussion 

Based on the results of statistical tests and significance test, the organizational culture had 

a significant effect on the tendency of accounting fraud. Yuliana [15] in their research stated 

that organization that already has a habit of organizing a good, solid and consistent culture, it 

will certainly do any work that is assigned to it well. According Kinichi et al in Setyaningsih 



 

 

 

 

[16] organizational culture as a set of assumptions from a group that determine how to 

perceive, think and react to various environments which include three characteristics, namely 

organizational culture that is passed on to employees through a characteristic process, 

organizational culture affects employee behavior in the workplace and organizational culture 

will be different for each level. If the majority of employees have the same opinion about the 

mission and values of the organization, then the culture is strong [17]. A strong organizational 

culture can increase employees' sense of belonging to the company and minimize the acts of 

fraud that might occur.  

Based on the answers of respondents in this study, the institution stressed its employees to 

be aggressive, not relaxed, able to work with teams and to be more innovative, it described 

that the organizational culture in SKPD creates a positive or good atmosphere. The results of 

this study are in line with a study conducted by Indriani [6] and Surjandari et al., [18] that 

organizational culture had an effect on the tendency of accounting fraud, while Kiswanto et 

al., [5] showed that ethical culture of an organization had no effect on the tendency of 

accounting fraud. 

Based on the results of statistical tests and significance test, the information asymmetry 

had no significant effect on the tendency of accounting fraud. Information asymmetry had no 

significant effect on the tendency of accounting fraud due to the low information gap between 

agents and principals which can be seen from the responses of respondents who stated that all 

activities carried out by agents are known by principals. This shows that the institution is 

transparent regarding any matters related to the institution operations that can affect the 

financial statements, so it will reduce information asymmetry and will minimize the 

opportunity for accounting fraud. In SKPD, information asymmetry can be overcome by 

monitoring or supervision conducted by regional Inspectorate and audits conducted by BPK. 

The results of this study are in line with studies conducted by Widhiastuti et al., [8] and 

Nurlaeliyah [19] which resulted that information asymmetry had no effect on the tendency of 

accounting fraud. But the results of this study contradict the study conducted by Wilopo [7] 

and Indrijawati [20] which showed a positive effect between information asymmetry and the 

tendency of accounting fraud. 

3   Conclusions 

Based on the results of the research and discussion presented above, it can be concluded 

that the information asymmetry does not significantly effect on the tendency of accounting 

fraud. While organizational culture has a significant effect on tendency of accounting fraud. 

This implies that agencies should continue to improve the existing organizational culture in 

order to form good behavior or habits in employees and so that the agency's goals can be 

achieved. In addition, the tendency of accounting fraud that may occur can be minimized. 

Variable information asymmetry still results in inconsistencies in the results of research with 

theory and previous research. For this reason, it is hoped that researchers will be able to 

develop new dimensions and indicators that can be more accurate. 
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